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I gcomhréir le riachtanais an Acht Oideachais (Leas) 2000 agus na dtreoirlinte faoi chéd
iompair a d'eisigh an Bord Naisitinta um Leas Oideachais ta an beartas frithbhulaiochta
seo a leanas glactha ag Bord Bainistiochta Gaelscoil Mhichil Cioség mar chuid de

chéd iompair iomlan na scoile. Géilleann an beartas go huile agus go hiomlén do
riachtanais Ghndsanna Frithbhulaiochta Bunscoile agus lar-bhunscoile a foilsiodh i

Medn Fémhair 2013.

Aithnionn an Bord Bainistiochta a thromchuisi atd iompar bulaiochta agus a dhilltai a
d'fhéadfadh a thionchar a bheith ar dhaltai, agus geallann an scoil d4 réir cloi leis na
priomhphrionsabail dea-chleachtais seo a leanas agus iompar bulaiochta 4 chosc agus a

chombhrac.

® Cultdr dearfach a bheith i réim sa scoil:
o ina nglactar go fonnmhar le difriocht agus le héagsulacht agus ina
Iéiritearmeas ar chuimsitheacht;
0 ina spreagtar daltai chun iompar bulaiochta a nochtadh agus a phlé i
dtimpeallacht neamhbhagrach; agus
0  ina gcuirtear caidreamh bunaithe ar mheas chun cinn ar fud phobal na scoile;
e Ceannaireacht éifeachtach;
® Cur chuige scoile uile;
® Tuiscint i bpairt facin rud is bulaiocht ann agus faocin tionchar is féidir a bheith aige
e Feidhmil straitéisi oideachais agus coiscthe (lena n-airitear bearta chun feasacht a
mhuscailt)
o a chothaionn ionbhd, meas agus athléimneacht sna daltai agus
o ina dbunaithe ar aitheantas, lena n-airitear bulaiocht homafébach agus
trasfobach
® Maoirseacht agus monatdireacht éifeachtach ar dhaltai
e Tacaiochtai don fhoireann
e Teagmhais bhulaiochta a thaifeadadh agus a imscridd ar shli chomhsheasmhach
agus obair leantach a dhéanamh ina dtaobh (lena n-diritear straitéisi aitheanta
idirghabhala a usaid) agus
e Meastdireacht leantnach ar a éifeachtai atd an beartas frithbhulaiochta téitear i

ngleic go sainraite le cibearbhulaiocht agus le bulaiocht



3. | gcomhréir le Gndsanna Frithbhulaiochta Bunscoile agus lar-bhunscoile seo é an

sainmhiniu ar bhulaiocht:

An rud a thuigtear le bulaiocht na iompar diultach spriocdhirithe, intinneach, neamhiarrtha,
biodh sé i bhfoirm iompar briathartha, siceolaioch né fisiciil, a dhéanann duine aonair n6

gripa in aghaidh duine né daoine eile, agus a dhéantar aris agus aris eile.

Airitear na cinedlacha iompair bhulaiochta seo a leanas ar an sainmhinit ar bhulaiocht:

e duine a fhagail as an direamh d'aon ghno, gabhail do chilchaint mhailiseach agus do
chinedlacha eile caidrimh bhulaiochta idir dhaocine;

e cibearbhulaiocht; agus

e bulaiocht bunaithe ar aitheantas, ar nés bulaiocht homafébach, bulaiocht chinioch,
bulaiocht bunaithe ar bhallraiocht den Lucht Sidil agus bulaiocht ar dhuine faoi

mhichumas né ar dhuine a bhfuil riachtanais speisialta oideachais aici/aige.

Ni chuimsionn an sainmhinit seo ar bhulaiocht teagmbhais aonraithe né teagmhais aon uaire d'iompar
didltach d'aon turas, lena n-airitear téacsteachtaireacht mhaslach n6 goilliunach aon uaire né
teachtaireachtai priobhaideacha eile agus ba cheart déiledil leo, mar is cui, de réir chédiompair na
scoile.

Ach, i bhfianaise an bheartais seo, féachfar ar theachtaireacht, fomhd né raiteas poibli goillidnach aon
uaire ar shuiomh Gréaséin lionra poibli né ar fhéram poibli eile ar féidir an teachtaireacht, an iomhd né
an raiteas sin a fheiceail air agus/né a bheith athréite ag daoine eile mar iompar bulaiochta.

lompar didltach nach n-airitear sa sainmhinid seo ar bhulaiocht, déiledlfar leis de réir ch6d iompair na
scoile.

Gheofar eolas breise ar na cinedlacha éagsula bulaiochta i Roinn 2 de na Gndsanna Frithbhulaiochta

Bunscoile agus lar-bhunscoile.

4. Seo aleanas an mdinteoir/na muinteoiri dbhartha a dhéanfaidh bulaiocht a imscridu agus
a dhéiledlfaidh léi:

e De ghnath is é/i an muinteoir ranga an muinteoir dbhartha.



e Agbrath ar na cliseanna d’fhéadfadh an priomhoide/leasphriomhoide bheith an muinteoir
abhartha.

e Ma therlaionn eachtra le linn am sdgradh ina bhfuil nios md na paiste amhain bainteach
d’fhéadfadh an muinteoiri ar féitheoireacht bheith mar an muinteoir abhartha. Coimeédfar an

muinteoir ranga ar an eolas faoi aon liomhain agus na gndsanna a n-usaidtear.

5. Seo a leanas na straitéisi oideachais agus coiscthe (lena n-airitear straitéisi a bheidh dirithe

go sonrach ar an gcibearbhulaiocht agus ar bhulaiocht bunaithe ar aitheantas, go hairithe

bulaiocht homafdébach agus trasfébach) a bheidh in dsaid sa scoil

e BiSabhailte: Déantar an clar sin sa dara théarma i rang Naionain Mhora, rang 2,4 agus 6.

e OCG: Déantar an cldr seo le gach rang ag deireadh an dara théarma/an trit thearma.
D’fhreastail cuid dos na muinteoiri ar thraenail ar leith don OCG.

e Seachtain an Chairdis i lar mi na Samhna gach bhliain

¢ Incred ble Years — ceardlanna oilitiina bainte amach ag baill foirne airithe.

¢ Aoichainteoiri: Gardai agus Cainteoir OCG.

¢ Rialacha na scoile: Meabhrichan agus plé rialta a chinntitear i ranganna na scoile.

» Polaisi usaid teicneolaiochta: | bhfeidhm até polasai ACU sa scoil agus déantar feitheoireacht ar
fhoghlaimeoiri agus tairbhe @ mbaint as gléasanna teicneolaiochta.

e Cosc aza ar ghuthdin pdca ar scoil.

e Té cosc ar phdisti cluichi/teicneolaiocta lamha a thabhairt ar scoil.

e Bionn claracha ar leith 4 leanuint ag muinteoiri achmhainne le daltai le riachtanais speisialta

e Clar Inzredible Years

e Faoi chiram priomhoide tdinisteach na scoile até socruithe féitheoireachta na leanbh.

e Moltar dea-iompar agus cuirtear dea-iompar chun cinn i gcénai.

o Lorgaitear sainchomhairle i leith casanna cibearbhulaiochta agus amhlaidh in oiridint.

e Cuireann an scoil tuismitheoiri ar an eolas maidir le ceardlanna/cainteoir{ a chuireann

frithblkullaiocht chun cinn.

6. Seo a leanas straitéisi na scoile chun iompar bulaiochta a imscradq, chun obair leantach a
dhéanamt ina dtaobh agus chun iompar bulaiochta a thaifeadadh mar aon leis na straitéisi

idirghabhZla bunaithe a usaidfidh an scoil chun déiledil le cdsanna d'iompar bulaiochta



Beidh forlui idir an Céd Smachta agus an Polasaf Frithbhullaiochta. Ba chéir an da cheann a léamh

idteannta a chéile.

(i) Is é an phriomhaidhm a bheidh ag an muinteoir dbhartha agus bulaiocht 4 imscradu aici/aige
aghaidh a thabhairt ar aon cheist is ga a réiteach agus an gaol idir na péirtithe i dtrécht a chur
ar ais mar a bhi sé an oiread is indéanta sin (seachas millean a chur); |

(ii) Agus imscridu ar bhulaiocht 4 dhéanamh, n6 nuair a bhitear ag déileail le bulaiocht,
feidhmeoidh an muinteoir a breithitinas gairmiuil chun a chinneadh cibé an ndearnadh
bulaiocht agus conas ab fhearr déiledil leis an bhfadhb;

(iii) Ni mér don mhuinteoir dbhartha gach tuairisc, lena n-diritear tuairisci gan ainm, a imscrdadu
agus déiledil leo. Ar an tsli sin beidh nios mé muinine ag daltaf gur fit bulaiocht a thuairiscid. Ta
sé rithabhachtach an mhuinin sin a chothtl i measc na ndaltai. Ba cheart € a ré go soiléir leis na
daltai nach ag tabhairt leideanna ata siad nuair a thuairiscionn siad teagmhais bhulaiochta ach
a n-iompar féin ar shli fhreagrach;

(iv) Ni mér an fhoireann neamhtheagaisc — runaithe, cintéiri riachtanas speisialta, coimhdiri
iompar scoile, airigh, glantdiri — a spreagadh chun aon teagmhas d'iompar bulajochta a
fheiceann siad, né a luaitear leo, a thuairiscit don mhuinteoir dbhartha;

(v) Ni mér do thuismitheoiri agus do dhaltal comhoibrit le haon imscridu agus cabhru leis an scoil
aon cheist bhulafochta a réiteach agus an caidreamh a bhiodh idir na pairtithe atd bainteach
leis an mbulaiocht a chur ar ais mar a bhisé, a mhéad is indéanta sin.

(vi) T4 sé rithabhachtach go mbeadh tuiscint ar gach duine até bainteach leis (lena n-airitear gach
grupa daltai agus tuismitheoiri) ar an geur chuige thus én gcéad Ia

(vii)  Ba cheart cur chuige réidh, fadhbréitigh, neamhmhothuchénach a bheith ag muinteoiri
agus iad ag déiledil le liomhainti d'iompar bulaiochta a thuairiscionn daltai, baill foirne n6
tuismitheoiri déibh;

(viii)  Is fearr de ghnath teagmhais a imscradi lasmuigh den seomra ranga chun priobhaideacht
gach duine ata bainteach leis a chosaint.

(ix) Ba cheart gach agallamh a dhéanambh go hiogair ag féachaint do chearta gach daltai
dtracht. D'fhéadfadh daltai nach bhfuil baint dhireach acu leis an mbulaiocht eolas
Usaideach a sholathar in agallamh mar sin;

() Agus anailis & déanamh ar theagmbhais d'iompar bulaiochta, ba cheart don mhdinteoir

abhartha freagrai a lorg ar na ceisteanna céard, cd hait, cathain, cén duine n6 cé na daoine,



(xi)

(xii)

(xiii)

(xiv)

(xv)

{xvi)

(xvii)

{xviii)

(xix)

agus cad chuige? Ba cheart na ceisteanna sin a chur go citin siochdnta, chun sampla a
thabhairt den tsli le déileail le coimhlint go héifeachtach neamhionsaitheach.

Ma btionn gripa i geeist, ba cheart agallamh a chur ar gach duine den ghripa ina nduine agus
ina nduine. Ba cheart labhairt ieis an ngripa ar fad ina dhiaidh sin. Ag an gcruinnid gripa, ba
cheart a iarraidh ar gach ball cuntas a thabhairt ar an méid a chonaic sé/si le bheith cinnte go
gcloiseann an grupa ar fad cuntais a chéile,

Ba cheart tacu le gach ball sa ghrupa i bhfianaise na mbrinna a d'fhéadfadh baill eile sa ghriipa
a chur orthu tar éis an agallaimh leis an muinteoir;

D'fhéadfadh sé a bheith oiritinach né cabhrach iarraidh ar na dacine a bhi bainteach leis an
teagmnas a gcuntas ar an teagmhas a scriobh sios;

| gcdsanna ina gcinneann an muinteoir dbhartha go ndearnadh bulaiocht, ba cheart teagmhil
a dhéanambh, a luaithe is féidir, Ie‘tuismitheoin’ na bpdirtithe i dtracht chun iad a chur ar an
eolas faoin scéal agus na bearta a dhéanfar a mhinid doibh (le tagairt do bheartas na scoile). Ba
cheart go dtabharfadh an scoil deis phlé do na tuismitheoiri ar shlite ina bhféadfai bearta na
scoile agus an tacaiocht do na daltai a athneartd né a mhéaduy;

| gcas ina gcinneann an muinteoir dbhartha go raibh dalta ag gabhail d'iompar bulaiochta, ba
cheart é a chur ar a stile nd ar a shdile di né dé go soiléir gur sharaigh si né sé beartas
frithbtulafochta na scoile agus ba cheart iarrachtai a dhéanamh chun go bhféachfadh si né sé
an scéal 6 thaobh an dalta a bhfuil an bhulaiocht 4 déanamh air né uirthi né air;

Ni mor é a bheith soiléir don uile dhuine atd bainteach leis (gach gripa daltai agus
tuismizheoiri) in aon chas ina mbionn gé le smachtd, gur ceist phriobhaideach é idir an dalta ata
a smachtd, a tuismitheoiri né a thuismitheoiri agus an scoil;

Ba cheart cruinnithe breise leis na pdirtithe i dtracht a shocrd chun iarracht a dhéanamh iad a
thabhairt le chéile nios faide anonn ma bhionn an dalta a ndearnadh an bhulaiocht uirthi né air
sasta lais sin. Féadann tairbhe theiripeach a bheith ag gabhdil le cruinnithe mar sin

| gcasznna ina measann an muinteoir dbhartha nar caitheadh go leordhéthanach leis an
iompar bulaiochta laistigh de 20 |3 scoil tar éis di/dé a chinneadh gur tharla iompar
bulaiochta, ni mér don mhdinteoir d4bhartha é sin a thaifead sa teimpléad taifeadta a
chuirtear ar fail in Aguisin 1.

Agus cinneadh & dhéanamh cibé ar déiledladh go cui agus go leordhdéthanach le cas bulaiochta,
ni mér don mhudinteoir dbhartha, mar chuid dd breithitinas né dé bhreithitinas gairmiuil, na
tosca ceo a leanas a chur san direamh:

o Cibé ar réitiodh, a mhéad ab fhéidir, aon cheist a bhi le réiteach idir na pairtithe;



(xx)

(xxi)

e Cibé an bhfuil an caidreamh idir na péirtithe curtha ar ais mar a bhi sé, a mhéad is
indéanta;

e Aon aiseolas a fuarthas 6 na pairtithe i dtracht, 6na dtuismitheoiri né 6 Phriomhoide né
Leas-Phriomhoide na scoile.

| gcas nach bhfuil tuismitheoir sdsta gur dhéileail an scoil le cas bulaiochta i gcomhreéir leis na

gndsanna seo, ni mér gndsanna na scoile maidir le geardn a dhéanamh a chur in idl don

tuismitheaoir;

| gcas ina mbaineann an tuismitheoir Usdid as gnasanna na scoile maidir le gearan a dhéanamh

agus nach bhfuil si/sé sasta fds, ni mor don scoil a insint don tuismitheoir go bhfuil sé de cheart

aici/aige gearan a dhéanamh le hOmbudsman na Leanai.

Gndasanna chun iompar bulaiochta a thaifeadadh

(i)

(ii)

(iii)

Biodh is go gcaithfear gach tuairisc, lena n-airitear tuairisci gan ainm i dtaobh
bulaiochta, a imscradu agus go geaithfidh an muinteoir dbhartha déiledil leo, bainfidh an
muinteoir abhartha leas as a breithitinas gairmiuil i dtaca leis na taifid de na tuairisci sin a
bheidh le coinnedil, na bearta a dhéanfar agus aon phlé leo sitd ata bainteach leis an
mbulaiocht maidir leis an gcéanna;

M3 fhaigheann an muinteoir abhartha go ndearnadh bulaiocht, ni mér don mhuinteoir
dbhartha taifid scriofa a choimedd chun cabhru léi/leis an cheist a réiteach agus an gaol
idir na pairtithe a chur ar ais mar a bhi sé, a mhéad is indeanta. Ba chdir an
Priomhoide/Leasphriomhoide a choimead ar an eolas faoi na liomhainti agus na gnasanna
ata 4 leantint. Moltar Aguisin 1 a Gsdid sna cdsanna siud.

Ni mér don mhtinteoir dabhartha an teimpléad tuairiscithe in Aguisin 1 a Usdid chun an t-

iompar bulaiochta a thaifeadadh sna casanna seo a leanas:

a) igcdsanna ina measann sé/si nar dirfodh go leordhéthanach na go cui ar an
iompar bulafochta laistigh de 20 13 scoil tar éis d6/di a chinneadh gur tharla iompar
bulaiochta; agus

b) i gcas inar chinn an scoil, mar chuid da bheartas frithbhulaiochta, go gcaithfear
iompar bulaiochta a thaifeadadh i gcdsanna airithe agus é a thuairiscid laithreach don
Phriomhoide né don Leasphriomhoide, faoi mar a bheadh. Tagann ionsai phisicidil n6

aon bhulaiocht le dbhar teicneolaiochta faoin teideal seo.



I ngach ceann de chasanna (a) agus (b) thuas, ni mér an teimpléad taifeadta in Aguisin 1 a chomhlanu

ina iomldine agus ni mdr don mhuinteoir i dtricht é a choimead agus céip a chur ar fail don

Phriomhoide né don Leas-Phriomhoide, faoi mar a bheadh.

7. Seo a leanas clar tacaiochta na scoile do dhaltai a ndearnadh bulaiocht orthu:

Cuireann Gaelscoil Mhichil Cioség an clér tacaiochta seo a leanas i bhfeidhm do dhaltai a

ndearnadl bulaiocht orthu.

M3 ta “onn ar an ndalta cuirtear am ar fail laithreach chun labhairt faoi cad a tharla .

M3 ta “onn ar an ndalta tugtar deis dé/df labhairt leis an bPriomhoide/Leasphriomhoide faoina
t(h)aithi.

Teangmhail le tuisti/caomhndiri an fospartaigh

Tacaiozht leantnach a chur ar féil nuair is ga

Straitéisi oiriinach a chur ar fail chun féinfhiuintais an phaiste a mheadu. T4 comhairle maithe
ar fail fe NEPS Continuum of Support.

Dul i gcomhairle le NEPS né HSE mds ga

Céimeanna smachtlla a thégaint chun bullaiocht sa bhreis a sheachaint mas g

Cuireann Caelscoil Mhichil Cioség clér tacaiochta do dhaltai a bhi ag gabhiil d'iompar bulajochta

mar chuid Je phréiseas idirghabhala na scoile; leis. Bionn ctinamh leantnach de dhith ar dhaltai a

bhi baintezch le hiompar bulaiochta sna slite sa a leana.

* Agplé cad a tharla agus iarracht teacht ar Fathanna an iompar bullaiochta.
e Teangmhadil le tuisti/caomhndiri an phaiste.
* Agobair go leantinach leis an mbulai chun a d{h)earcadh claontachta a réiteach.

» Nacéimeanna smachtula seo a leanas a Usdid mas g4.

Céimeanna dul chun cinn:

1.
2.

Rabhadh tugtha agus comhairle chun feabhsu.

Cuirfear an iompar bullaiochta in iul do thuismitheoiri/caomhnéiri.

Sos a galacann an leanbh 6n gclds ag am sosa/am |6in. Braitheann an méid ama ar aois an
linbh,

Tugtar obair sa bhreis né gniomhachtai oiriGinacha don phdiste né baintear pribhléidi.
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5. Ma leanann an iompar bulaiochta, cuirtear an pdiste ar fihonrai.

6. Mé leanann an iompar bulaiochta cuirtear an péiste ar fhionraf thar tréimhse nios faide de réir
Rialacha Bunscoile.

7. M4 leanann an iompar bulafochta ar aghaidh beidh ar an bpdiste lena t(h)uismitheoiri dul os
comhair an Bhoird Bainistiochta.

M4 ta bulaiocht tromchuiseach i geeist, ni ga dul trid na céimeanna.

Liomhainti faoi miinteoiri/daoine fasta ag déanamh bullaiocht ar phdisti
Uséidtear na gndsanna gearainti CPSMA/INTO chun geardinti i gcoinne muinteoiri/daoine fasta a

iniucadh.

8. Maoirseacht agus Monatéireacht Eifeachtach ar Dhaltai
Deimhnionn an Bord Bainist{ochta go bhfuil beartais agus cleachtais chui mhaoirseachta agus
monatdireachta i bhfeidhm chun iompar bulaiochta a chosc agus chun déileail leis agus chun

idirghabhail luath a éascu mas féidir.

9. An Ciapadh a Chosc
Deimhnionn an Bord Bainistiochta go ndéanfaidh an scoil, de réir a oibleagaidi faoin eachtaiocht
chomhionannais, gach beart is indéanta go praiticidil chun daltaf agus baill foirne a chosaint ar
chiapadh gnéasach agus ar chiapadh ar aon cheann de na naoi bhforas, mar ata inscne lena n-
airitear trasinscne, stadas sibhialta, stadas teaghlaigh, treoshuiomh gnéasach, reiligiun, aois,

michumas, cine nd ballralocht den Lucht Sitil.

10. Ghlac an Bord Bainistiochta an beartas seo ar an 9-5/0&/'303'5 [datal.

11. T4 an beartas seo ar fail do phearsanra na scoile, foilsiodh é ar shuiomh Gréasdin na scoile agus
do Choiste na dTuismitheoiri. Cuirfear céip den bheartas seo ar fiil don Roinn agus do phatrin na

scoile ma iarrtar é.

12. Athbhreithneoidh an Bord Bainistiochta an beartas agus a fheidhmit uair amhain i ngach



scoilbhliain. Cuirfear taifead den athbhreithnit agus a thoradh a chur ar fil don phatrin agus

don Roinn, leis, ma iarrtar é. Aguisin 2.

e)@ Sinite_ = N & /(/%t’

Cathaoirleach an Bhoird Bainistiochta Priomhoide na Scoile

Sinithe:

Déta: QS/OQ-IGOQ.S Data: &S/OQIQ.OQ.S

Déta an Athbh-eithni: /7 Eﬁ%’llfc’ﬂ 2oaé
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1. In accordance with the requirements of the Education (Welfare) Act 2000 and the code

of behaviour guidelines issued by the NEWB, the Board of Management of

Gaelscoil Mhichil Cioség has adopted the following anti-bullying policy within the
framework of the school’s overall code of behaviour. This policy fully complies with
the requirements of the Anti-Bullying Procedures for Primary and Post-Primary Schools
which were published in September 2013.

The principal took part in an Annual Conference called ‘Hidden Bullying and Student Wellbeing’
in support of Anti-Bullying Week on 16.11.21.

The Student Council took part in a bullying sociogram in December 2021 which contained 11
questions and the responses were considered by the In-school management team as part
of the Anti-bullying review.

Training on Anti-Bullying was organised with the company ‘Bully4U’ which involved 90 minute
workshops with 1= — 6+ classes, staff training at staff meeting on 23 March and a parent

online seminar on 23% March 2022.

2. The Board of Management recognises the very serious nature of bullying and the
negative impact that it can have on the lives of pupils and is therefore fully committed to

the following key principles of best practice in preventing and tackling bullying behaviour:

e A positive school culture and climate which-

o is welcoming of difference and diversity and is based on inclusivity;

o encourages pupils to disclose and discuss incidents of bullying behaviour
in a non-threatening environment; and

o promotes respectful relationships across the school community;

e Effective leadership;
e A school-wide approach;
e A shared understanding of what bullying is and its impact;

e Implementation of education and prevention strategies (including

awareness raising measures) that-
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o build empathy, respect and resilience in pupils; and

o explicitly address the issues of cyber-bullying and identity-based bullying
including in particular, homophobic and transphobic bullying.

e Effective supervision and monitoring of pupils;
e Supports for staff;

s Consistent recording, investigation and follow up of bullying behaviour
(including use of established intervention strategies); and

¢ On-going evaluation of the effectiveness of the anti-bullying policy.

3. In accordance with the Anti-Bullying Procedures for Primary and Post-Primary Schools

bullying is defined as follows:

Bullying i unwanted intentional, targeted, negative behaviour, verbal, psychological or physical
conducted, by an individual or group against another person (or persons) and which is repeated

over time:

The following types of bullying behaviour are included in the definition of bullying:

 deliberate exclusion, malicious gossip and other forms of relational bullying,

e cyber-bullying and

* identity-based bullying such as homophobic bullying, racist bullying, bullying based
on a person’s membership of the Traveller community and bullying of those

with disabilities or special educational needs.

Isolated or once-off incidents of intentional negative behaviour, including a once-off offensive or
hurtful text message or other private messaging, do not fall within the definition of bullying and

should be dealt with, as appropriate, in accordance with the school’s code of behaviour.

However, in the context of this policy, placing a once-off offensive or hurtful public message,
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image or statement on a social network site or other public forum where that message, image or

statement can be viewed and/or repeated by other people will be regarded as bullying behaviour.

Negative behaviour that does not meet this definition of bullying will be dealt with in accordance

with the school’s code of behaviour.

Additional information on different types of bullying is set out in Section 2 of the Anti-Bullying

Procedures for Primary and Post-Primary Schools.

4. The relevant teacher(s) for investigating and dealing with bullying is (are) as follows:

The relevant teacher will normally be the class teacher

The Principal and/or the Deputy Principal may also be the relevant teacher depending on the
circumstances.

The teacher on supervision duty may be the relevant teacher should the alleged incidences
originate at break time and involve children from a number of classes. The class teacher will

be kept informed of alleged incidents and procedures followed.

The education and prevention strategies (including strategies specifically aimed at cyber-

bullying and identity-based bullying including in particular, homophobic and transphobic

bullying) that will be used by the school are as follows

Bi Sabhailte/Be Safe: This programme is covered in the second term with Naionain Mhora,
Rang 2, Rang 4 and Rang 6:

OCG/RSE (Relationship and Sexuality Education): This programme is covered at the end of the
second and third term of the school year. A number of teachers have attended specific
training in this area.

Friendship Week in Mid September annually.

staff will be informed when training in the Incredible Years programme becomes available.
Visit by the local Gardai and RSE speaker to the senior classes

Rialacha na Scoile: The school rules are revised at the beginning of the school year and at
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regular intervals during the year.

® ACU: An acceptable use policy is in use and children use technology under supervision at all
times. .

® The school has a mobile phone policy which bans phones at school

e Children are prohibited from bringing all hand-held technological equipment/games to
school.

® Resource teachers follow specific social programmes as needed by SEN students.

® Three teachers have been trained in the Incredible Years Programme.

® Supervision of the children is organised by the Assistant Principal 1 and reviewed regularly.

® Good bzhaviour is promoted and praised at all times.

e Outside help in dealing with issues surrounding cyber bullying will be sought.

® The sctool informs parents of relevant workshops and speakers who promote antibullying

initiatives.

6. The-school’s procedures for investigation, follow-up and recording of bullying behaviour and the
establishec intervention strategies used by the school for dealing with cases of bullying

behaviour are as follows:

There will ke an overlap between the Code and Behaviour and The Anti-bullying policy and both

14



There will be an overlap between the Code and Behaviour and The Anti-bullying policy and both

policies should be read in conjunction with the other.

(i)

(i)

(iif)

(iv)

(v)

(vi)

(vii)

(viii)

(ix)

(x)

The primary aim for the relevant teacher in investigating and dealing with
bullying is to resolve any issues and to restore, as far as is practicable, the
relationships of the parties involved (rather than to apportion blame);

In investigating and dealing with bullying, the teacher will exercise his/her
professional judgement to determine whether bullying has occurred and how
best the situation might be resolved.

All reports, including anonymous reports of bullying will be investigated and
dealt with by the relevant teacher. In that way pupils will gain confidence in
‘telling’. It should be made clear to all pupils that when they report incidents of
bullying, they are behaving responsibly;

Non-teaching staff such as secretaries, special needs assistants (SNAs),
caretakers, cleaners will be encouraged to report any incidents of bullying
behaviour witnessed by them, or mentioned to them, to the relevant teacher;
Parents and pupils are required to co-operate with any investigation and assist
the school in resolving any issues and restoring, as far as is practicable, the
relationships of the parties involved as quickly as possible;

It is very important that all involved (including each set of pupils and parents)
understand the above approach from the outset;

Teachers should take a calm, unemotional problem-solving approach when
dealing with incidents of alleged bullying behaviour reported by pupils, staff or
parents;

If possible, incidents will generally be investigated outside the classroom
situation to ensure the privacy of all involved;

All interviews should be conducted with sensitivity and with due regard to the
rights of all pupils concerned. Pupils who are not directly involved may be
questioned as they can provide very useful information.

When analysing incidents of bullying behaviour, the relevant teacher should
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(xi)

(xii)

(xiii)

(xiv)

(xv)

(xvi)

seek answers to questions of what, where, when, who and why. This should be
done in a calm manner, setting an example in dealing effectively with a conflict in
a non-aggressive manner;

If a group is involved, each member will be interviewed individually at first.

Thereafter, all those involved will be met as a group. At the group meeting, each
member will be asked for his/her account of what happened to ensure that
everyone in the group is clear about each other’s statements;

Zach member of a group will be supported through the possible pressures that
they may face them from the other members of the group after interview by
the teacher;

it may in certain circumstances be appropriate or helpful to ask those involved to
write down their account of the incident(s);

In cases where it has been determined by the relevant teacher that bullying
behaviour has occurred, the parents of the parties involved should be contacted
at an early stage to inform them of the matter and explain the actions being
taken (by reference to the school policy). The school should give parents an
opportunity of discussing ways in which they can reinforce or support the
actions being taken by the school and the supports for their pupils;

Where the relevant teacher has determined that a pupil has been engaged in
bullying behaviour, it should be made clear to him/her how he/she is in breach of
the school’s anti-bullying policy and efforts should be made to try to get
him/her to see the situation from the perspective of the pupil being bullied;

it must also be made clear to all involved (each set of pupils and parents) that in
any situation where disciplinary sanctions are required, this is a private matter

between the pupil being disciplined, his or her parents and the school:

(xvii) Follow-up meetings with the relevant parties involved will be arranged separately

with a view to possibly bringing them together at a later date if the pupil who

has been bullied is ready and agreeable. This can have a therapeutic effect;

(xviii) In cases where the relevant teacher considers that the bullying behaviour has

not been adequately and appropriately addressed within 20 school days after
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he/she has determined that bullying behaviour has occurred, it must be

recorded by the relevant teacher in the recording template as per Appendix 1

(xix)  In determining whether a bullying case has been adequately and appropriately
addressed the relevant teacher must, as part of his/her professional judgement,

take the following factors into account:

e Whether the bullying behaviour has ceased;

e Whether any issues between the parties have been resolved as
far as is practicable;

e Whether the relationships between the parties have been
restored as far as is practicable; and

e Anyfeedback received from the parties involved, their parents or

the school Principal or Deputy Principal;

(xx)  Where a parent is not satisfied that the school has dealt with a bullying case in
accordance with these procedures, the parents will be referred, as appropriate,
to the school’s complaints procedures;

(xxi) Inthe event that a parent has exhausted the school's complaints procedures and is
still not satisfied, the school will advise the parents of their right to make a

complaint to the Ombudsman for Children.

Procedures for recording bullying behaviour

(i) While all reports, including anonymous reports of bullying must be
investigated and dealt with by the relevant teacher, the relevant teacher will
use his/her professional judgement in relation to the records to be kept of these
reports, the actions taken and any discussions with those involved regarding
same;
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The relevant teacher will keep the Principal and/or Deputy Principal informed
of all allegations of bullying and the procedures being followed.

ii) If it is established by the relevant teacher that bullying has occurred, the
relevant teacher will keep appropriate written records which will assist his/her
efforts to resolve the issues and restore, as far as is practicable, the
relationships of the parties involved. Appendix 2 is recommended for this
purpose. The relevant teacher will keep the Principal and/or Deputy Principal
informed of all allegations of bullying and the procedures being followed.

(iii)  The relevant teacher must use the recording template at Appendix 1 to record

the bullying behaviour in the following circumstances:

a) in cases where he/she considers that the bullying behaviour has not
been adequately and appropriately addressed within 20 school days
after he/she has determined that bullying behaviour occurred; and

b) where the school has decided as part of its anti-bullying policy that in
certain circumstances bullying behaviour must be recorded and
reported immediately consultation with the Principal or Deputy
Principal will be sought. Physical assaults and bullying on line come

under this category.

In each of the circumstances at (a) and (b) above, the recording template at
Appendix 1 must be completed in full and retained by the teacher in question

and a copy provided to the Principal or Deputy Principal as applicable.

7. The school’s programme of support for working with pupils affected by bullying is
as follows:
Gaelscoil Mhichil Cioség supports the victims of bullying in the following ways.
e By offering them an immediate opportunity to talk about the experience to their
class teacher if they choose

* By offering them an opportunity to talk about the experience to the
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Principal/Deputy Principal if they choose

e Informing the victims’ parents/guardians

e By offering continuing support when they feel they need it.

e By using appropriate strategies to rebuild the victim’s self esteem. NEPS
Continuum of Support gives guidance .

e Consultation with the NEPS psychologist or HSE as appropriate.

e By taking disciplinary measures as listed below to prevent further bullying as

required.

Gaelscoil Mhichil Ciosog will also discipline, yet try to help the perpetrator in the following
ways:
e By talking about what happened to discover why they became involved
o Informing the perpetrator’s parent’s/ guardians.
e By continuing to work with the perpetrator in order to eliminate prejudiced
attitudes as far as possible.

e By taking disciplinary measures as listed below to prevent further bullying.

Disciplinary Steps/Céimeanna Smachtiila:

1.
2.
3.

They will be warned officially to stop offending and advised how to improve.
Parents/Guardians will be informed of bullying behaviour

They may be excluded from the yard at break and or lunch times. The length of time will
depend on the age of the child.

Additional work or character-building exercises may be prescribed, or privileges may be
withdrawn.

They may be ex\cluded from the school premises at break and or lunch times.

If the bullying behaviour continues, they will be suspended for a fixed period.

If the bullying behaviour continues, they will be suspended for a longer fixed period. All
suspensions will be in line with Rules for National Schools.

If the bullying behaviour continues the pupil with his/her parents/guardians will be requested
to appear before the Board of Management.

In the case of more serious behaviour stages may be skipped.

19



8.

10.

11.

12.

Adult pullying of Children
All complaints against a teacher are handled under the agreed INTO/CPSMA Complaints

Procecure.

Supervision and Monitoring of Pupils

The Board of Management confirms that appropriate supervision and monitoring policies
and practices are in place to both prevent and deal with bullying behaviour and to facilitate

early intervention where possible.

Prevention of Harassment

The Board of Management confirms that the school will, in accordance with its obligations
under equality legislation, take all such steps that are reasonably practicable to prevent
the sexual harassment of pupils or staff or the harassment of pupils or staff on any of the
nine grounds specified i.e. gender including transgender, civil status, family status, sexual
orienzation, religion, age, disability, race and membership of the Traveller community, A

separate policy “Promoting Staff Relations” has been drawn up.

This policy was ratified by the Board of Management on

This policy has been made available to school personnel, published on the school website
“and provided to the Parents’ Association A copy of this policy will be made available to the

Department and the patron if requested.

This dolicy and its implementation will be reviewed by the Board of Management once in
every school year. A record of the review and its outcome will be made available, if

requested, to the patron and the Department. Appendix 2.
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Chairperson Board of Management School Principal

Date: 25/ /2025 Date: AS/on [a0aS

Date of next review:  J p:"ééﬁﬁ’ﬂ 2024

Aguisin 1
21



Teimpléad chun iompar bulaiochta a thaifeadadh

1. Ainm an dalta a bhfuil bulaiocht 4 déanambh air/uirthi agus a rang-ghripa

Ainm

Rang

2, Ainm(neacha) agus rang(anna) an dalta/na ndaltai atd ag gabhail d'iompar bulaiochta

3. An t-iompar is dbhar
buartha/imni (tizeail an bosca/na
boscaf ceart(a)*

An dalta i dtracht

Dalta eile

Tuismitheoir

Muinteoir

Eile

4. An 3it ar tharla an
teagmhas/na teagmhais (ticeail
an bosca/na boscai ceart(a)*

Clos

Seomra ranga

Dorchla/pasaiste

Leithris

Bus Scoile

Eile

5. Ainm an té/na ndaoine a thuairiscigh an t-Gdar imnf{ bulaiochta

6. Cineal an iompair bhulaiochta (ticeail an bosca/na boscai ceart(a)*

lonsaitheacht Fhisiciuil

Cibearbhulaiocht

Dochar do mhaein

Imeaglu

Aonru/Eisiamh

Culchaint mhailiseach

Ainmneacha maslacha a thabhairt ar

dhuine:

Eile (tabhair do thuairim)
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7. | gcas iompair a bhféachtar air mar bhulaiocht bunaithe ar aitheantas, tabhair an chatagéir lena mbaineann:

Homafdébach Michumas/bainteac | Cinioch Ballraiocht den Lucht | Eile (sonraigh)
h le riachtanais Siail
speisialta oideachais

/

8. Cur sios gairid ar an iompar bulaiochta agus ar a thionchar

9. Sonrai na mbeart a rinneadh

Sinithe (Mdinteoir Abhartha) Déta

An Déta a cuireadh é ar aghaidh chuig an bPriomhoide/Leas-Phriomhoide

* Néta: Catagdiri molta is ea na catagdiri i dtdblai 3, 4 & 6 agus féadfaidh scoileanna iad a least nd catagdiri eile a
chur leo.

Appendix 1 Template for recording bullying behaviour
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1. Name of pupil being bullied and class group

Name Class

2. Name(s) and class(es) of pupil(s) engaged in bullying behaviour

3. Source of bullying concern/report 4. Location of incidents (tick
(tick relevant bax(es))* relevant box(es))*
Pupil concerned Playground
Other Pupil Classroom
Parent Corridor
Teacher Toilets
Other School Bus
Other

5. Name of person(s) who reported the bullying concern

6. Type of Bullying Behaviour (tick relevant box(es)) *

Physical Aggression Cyber-bullying
Damage to Prop=rty Intimidation
Isolation/Exclusion Malicious Gossip
Name Calling Other (specify)

7. Where behaviour is regarded as identity-based bullying, indicate the relevant category:
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Homophobic Disability/SEN Racist Membership of Other (specify)
related Traveller community

8. Brief Description of bullying behaviour and its impact

10. Details of actions taken

Signhed (Relevant Teacher) Date

Date submitted to Principal/Deputy Principal

* Note: The categories listed in the tables 3, 4 & 6 are suggested and schools may add to or amend these to suit
their own circumstances.
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Aguisin 2 Seicliosta le haghaidh athbhreithnit bliantuil ar an mbeartas
fhrithbhulaiochta agus ar a fheidhmiu

Ni mér don Bhord Bainistiochta (an Bord) athbhreithnid bliantdil a dhéanamh ar bheartas
frithbhulaiochta na scoile agus ar an tsli ina gcuirtear chun feidhme é. Ni mdr an seicliosta seo a
leanas a Usdid san athbhreithnid. Ais is ea an seicliosta d'athbhreithnit an bheartais ach ni seicliosta
uileghabhdlach é. Ni mér na rudaf seo a leanas a chur i gcrich chun an seicliosta a chomhlanu:
scradd agus athbhreithnid ar anailis chainniochtuil agus ar anailis chailiochtdil ar eiliminti éagsula
d'fheidhmiu bheartas frithbhulaiochta na scoile.

T4/ Nil

An bhfuil beartas frithbhulaiochta a ghéilleann go hiomlan do riachtanais Ghndsanna

Frithbhulaiochta Bunscoile agus lar-bhunscoile glactha ag an mBord go foirmiuil? 4
e
a

An bhfuil ar beartas foilsithe ar shuiomh Gréasdin na scoile agus cdip curtha ar fail do
chumann nz dtuismitheoiri? %

An bhfuil sdsta go bhfuil go bhfuil an beartas ar fail d'fhoireann na scoile (agus foireann
nua san aireamh)? /;

An bhfuil an Bord sdsta go bhfuil déthain eolais ar an mbeartas agus ar na gnasanna ag
foireann na scoile chun iad a chur i bhfeidhm go héifeachtach agus go {
comhsheasmhach ina gcuid oibre laethdla? &

An bhfuil an Bord sasta go bhfuil dothain eolais ar an mbeartas ag na daltai?

LY
X

An bhfuil an Bord sasta gur doiciméadaiodh sa bheartas na straitéisi coiscthe agus
oideachais a bheidh i bhfeidhm sa scoil? f/

An bhfuil a1 Bord sasta gur cuireadh gach straitéis coiscthe agus oideachais chun

feidhme?
pd
v/

Ar scrudaiodh a éifeachtai atd na straitéisi coiscthe agus oideachais atd curtha chun -
feidhme? A |
5{/11‘«/ ! @&

An bhfuil an Bord sésta go bhfuil na muinteoiri ar fad ag taifeadadh agus ag déiledit le /

teagmbhais baulaiochta de réir an bheartais?

An bhfuil an Bord sasta go bhfuair an Bord na tuairisci achoimre tréimhsidla én 4‘(

bPriomhoide agus ar glacadh miontuairisci maidir leo?
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An bhfuil an Bord sdsta gur pléadh a fheabhas atd an scoil ag laimhsii tuairisci
bulaiochta lena n-diritear teagmhais bhulaiochta ar déiledladh leo ag céim luath agus -
nach bhfuil ar direamh, mar sin, i dtuairisc thréimhsitil an Phriomhoide? %

An bhfuil an Bord sasta nach bhfuarthas aon ghearan ¢ thuismitheoiri maidir leis an tsli
ina ldimhsionn an scoil teagmhais bhulaiochta? %

An bhfuil an Bord sasta nar thég tuismitheoir ar bith a paiste amach as an scoil a rd go /
raibh siad mishdasta leis an tsli inar laimhsigh an scoil cas bulaiochta? s

An bhfuil an Bord sasta nach ndearna Ombudsman na Leanai imscrdidu ar an tsli inar
ldimhsigh an scoil cas bulaiochta a thionscain né a thabhairt chun criche? 45’

An bhfuil an Bord sasta go ndearnadh anailis ar ha sonrai a fuarthas é chasanna a
tuairisciodh don Phriomhoide (leis an teimpléad taifeadta bulaiochta) chun aon ,7/
cheisteanna, treochtai nd patrdin in iompar bulaiochta a shainaithint? A

An bhfuil an Bord sasta nar aithniodh aon ghnéithe de bheartas na scoile agus/né a S~
fheidhmil a dteastaionn feabhsu breise orthu? /ﬂ

An bhfuil plean gniomhaiochta i bhfeidhm ag an mBord chun dirit ar aon réimse ina
dteastaionn feabhsu?

(Ve

Cathaoirleach, an Bord Bainistiochta

sinid pita 25/02/acas

Sfnid ;;@L—;’Zﬁ/ o bita AS/0R Jacas

Priomhoide

Appendix 2 Checklist for annual review of the anti-bullying policy and

its implementation
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The Board of Management (the Board) must undertake an annual review of the school’s anti-

bullying policy and its implementation. The following checklist must be used for this purpose. The
checklist is a1 aid to conducting this review and is not intended as an exhaustive list. In order to

complete the checklist, an examination and review involving both quantitative and qualitative

analysis, as appropriate across the various elements of the implementation of the school’s anti-

bullying policy will be required.

Yes /No

Has the Board formally adopted an anti-bullying policy that fully complies with the
requiremens of the Anti-Bullying Procedures for Primary and Post-Primary Schools?

Has the Bozrd published the policy on the school website and provided a copy to the
parents’ association?

Has the Bcard ensured that the policy has been made available to school staff
(including new staff)?

Is the Board satisfied that school staff are sufficiently familiar with the policy and
procedures to enable them to effectively and consistently apply the policy and
procedures n their day to day work?

| Has the Boa-d ensured that the policy has been adequately communicated to all pupils?

Has the policy documented the prevention and education strategies that the school
applies?

Have all of tae prevention and education strategies been implemented?

Has the effectiveness of the prevention and education strategies that have been
implemented been examined?

Is the Board satisfied that all teachers are re_cording and dealing with incidents in
accordance with the policy?

Has the Boa-d received and minuted the periodic summary reports of the Principal?

Has the Boa-d discussed how well the school is handling all reports of bullying including
those addressed at an early stage and not therefore included in the Principal’s periodic
report to the Board?

Has the Boa-d received any complaints from parents regarding the scho?:l’s handling of
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bullying incidents?

No

Have any parents withdrawn their child from the school citing dissatisfaction with the
school’s handling of a bullying situation?

Vs

Have any Ombudsman for Children investigations into the school’s handling of a
bullying case been initiated or completed?

No

Has the data available from cases reported to the Principal (by the bullying recording
template) been analysed to identify any issues, trends or patterns in bullying
behaviour?

es

Has the Board identified any aspects of the school’s policy and/or its implementation
that require further improvement?

No

Has the Board put in place an action plan to address any areas for improvement?

Ve

Signed é,;/(;;ﬁ ?M Date 25/03 [acas

Chairperson, Board of Management

Signed ,ﬂ&xf/f’?z_ Date as’s/C’a~/‘;’."c>a‘g{>

Principal

Appendix 3: Notification regarding the Board of Management’s

annual review of the anti-bullying policy
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To: Fo Ao«/ —M-£ .

The Board of Management of G- £. wishes to inform you that:

0 The Board of Management’s annual review of the school’s anti-bullying policy and its

implementation was completed at the Board meeting of lfr’/()l(/:;lf [date].

o This review was conducted in accordance with the checklist set out in Appendix 4 of the

Department’s

Anti-Bulying Procedures for Primary and Post-Primary Schools.

K:A// /Mﬁl
Signed ,._/f‘ /LW

Chairperson Board of Management

Principal
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